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ATRAT FAAT G AT IR T
YB

|YB #risas 3297
> ILO gt ar wiftwsrr SIYB #risasr qed 389 ierd GHed Ahewdls
arera® (Profitable) = fewir (Sustainable) =@ g Tar g=emem
T /RIS &l |
A THE
» (%) AT T T =ed Afedl qar @9 S
» A ATTERHT A Tagd 3 ATTHAD, TRISNIR JI7 THGATT IT T4 Tog%
S |
» FHH deIdehl aT AR S |
> TEIa: JTHIV &FAT JarErd TesH |
» (@) FAEE TRIEHT Higell 91 Y S
» AHAF TRISNR JI1 AYATII-FATAT TTaehl S |
> FH Rt ar anriead 39 |
» ATH T FTAIHT IR T =ATeg |
> (W) yikrer q9r wRHeiewdr @i wrEwEd (ToT)
IYB =risa# yqd daass (Elements)
» qiromaHEr (Result Oriented)
> gewritarcwes fatg (Participative Approach)
> =RuEgEIH FEwH-g=arad (Step by Step Approach)
IYB wrasaet arsasaes (Components of SIYB)
» qaeH /e
» dd HIgIA
> Hecllg quT IRTHYT Hall
|YB e aifaH bt (SEHT Saaddie |i)
= FEATY IYHIET AT F=adr diferd (Training of Potential Entrepreneurs-TOPE)
» regrg ¥ argd (Training of Starting Entrepreneurs-TOSE)
» egrg gr aiew (Training of Existing Entrepreneurs-TOEE)
» ggrEfgEr-diad (Training of Growth Entrepreneurs-TOGE)
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EERIPI:PIN
qTferH
(Training of
Growina
2 ECIRI:PIN
afers T TRIEHT T
(Training of TEITIHT e
Existing T ATe IAHE®
Entrepreneurs)
EERIPECTACIITE]
(Training of EATT & VT
Stjrting qoT T
Entrepreneurs) | wfegsr sadfes
SAHTT G
TeT AT F=ddl
(Training of Aredrare a1 77
Potential qRErETe BAC
ATHT Faqd 5
HEAT T | 1t =re gadEs
T =g®, B
HUHT ATFTE*
ERIGEIEGGES

> slﬂﬁ“ﬂ'oﬁ AT qS AISAGEH! Teblehe T |

\7\7

~

> AaE

\7

LRI

AT

I¢Hdd‘“éq*H iﬂ?T*mﬂﬁMSbﬂk¢ll

FaTge AISAEEH TANT | Fargd AATAs TR |

AT e 3 famepr fae Teehr |

FEYIa® araraRer Business Environment

AT U AHAAT (aratd & 5[ [aid= a3 Td &=l Alchedd! Thihd TATHeEgR

AT g, AT q T YATE®eh! IATEA ¥ faaeureT Areaware anfds Ieamed g3 |

According to Malvin Anshen :

BlIECIRCEICE Ll

“TagTT TRl I1eT 8l T9ATE HIM9g®wd  ATHI
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According to Bayard O’Wheeler : “=aa@ma {4 d=41eh! GIcdmeHT FATSIATE a5
¥ HAE® YSH H &(&d T FHAAd |edr g7 1”7

qrarax -

F 9 WIEART T, gig ¥ R g ow SsHsl FHENEs, UEFey,
AT ThATEe, STARARAES, ATHTEEd TMSAATS (Heb TATTAT e | a¥ 0 deaee
U GUSHT AT TTHTT I g o |

AQIIH ATAra<oT

TFQITF  ATATART] Tl FATT SEYTSAbl aRYTHT Al Y&Tes oAy A, Jde
HAATT SraITS T HIATS AT UTS, a7 T UTH Joas, T SAATTh] THTARIAT femzar
e |

According to Keith Davis:

“FATIE ATATIRY Ao YRICIIes, TaAEs T YTEhl GAYAT BT FTq AR B

) =

et

ATATERVTHT [ATH~ FRFE®, TaAew, [q= FIdewdld I g1 ATIE® grgr STl
FAATATE AR 45, AAYHR AAAIATS Afdd arTaawe

FRARITHRAT

ATHINSTE, AR, HIAAT, AERAE AT T&AT ATAR  ATAERIAG AR T FRFeE
AR grgr | ST SFagraers Io7d qTaeg | ST&al &l TR Ao ATaesd Hd
qTfeh FFIR &7 |

Tfcreirera:

AN H ATATaR AT o [hAlh TqA TARHAT AUl AT [AbTbl ATATTAT
e qigad e, I IIAThIHT TATHEATAT Gade Tee, 7ai faeqdiged g9
M3, |

At

AT ATATARIT 8¢ EqF A=a @ (ot wfasawr g7 wearessr afqwrardy 19 97
el &7 |

AT dh aATaUTeh Tehid

JroETa:

IR ATATaRT Teh JTaeT AALIRUMT &1 fhafh IqT ek 90 IRG ehl 39T T &TAHT F¥eh Fleh
&7 | SeTeRl I AN FTSl T FAdlhl AN SATAHT JAATCHS BTH] JT q9E® il
T B |

faftre ¥ g ot

fafitee etfcheedl ATRTT SAHERATs TIET ¥ Tord I ITag, STaih drHT oTfheed
T FIIMTF ITHEEHT AT TS|

qETAT q e anft awe S
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TS T AR FeTd, AR 3¢ TG TET 8¢ TaAE® oATHl THIAHT AT
QaATAHA T el 878 S AdAH] AT FAH T4 Tl &7, |

AP ATATARTH] ILTIRT

STASTAST AT

IR F9T g I |

frotaat smET:

TG G AT FATE TGS, 57 0 fermeer anfir smaeas g 1Saewer #1 A afq
HAATIATS THH! Faqdies, ATfqHdl T YTedhasadl dAT IT8T G A IAleed e,
girg, dad #Alfe are o faq atsr g |

ATEE TS FEA

IR U TATIAERT AN HAFAGTAATE AT G FRIE% ITeT g Te T SATIR ATarawer

AThd TR T T8 |

BRI CAR IS
MINED °¢l|°|'%1|i\qcb ATl Ulepl YIHT oSl d°f"i|¢'l|?°1c{’>€'1 '~4i\(°|<‘i"| AR 024°|<'i|qh|8<=\€'1
TS IREd MRIEd areqad Hedaqu g |
WWW
Flecihiel IAN FAGTTA Hralehl AT GiF IR | TET ATLITH Had A FdHIEE
WWWWW&WWmeF&WWW
T3T IOHIT FATSH MRS |

Ep—
__
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31lr‘<l|?$ C 1 G LE &Y
AT ATATEARVTA ATIAR HH (97 T [af9 FTHEwAs T8 | A1 FHew
rETITAT I TR BTHH! BIAT (g3, [FTh AT BTHEEHT HFIAIH! [T

T3 |

o aEeE

faira Aifqes, fadia 9iRaes T 4611 ST ST&dT 986 aid "eqaqul AT
ATATAR g STl SATIRbT FEAFFEH, TG ¥ HIIeEdrs J9 T8 |

Hfqes qor AHT FQrE:

FHARIEEHT ATq, U1, Jfqeh, Tiaergar e STl AT7a Fare=es! Faudesd, T3aT
ZAANIE TSAR I T&7 AT FHAR T&THT TETEH TR |

ERIEEIECERD LG

FHIIATR] Faard &7, [Fhraedl 99, Sqaqrd Aid ATS, HFIAIER JITET gIN
feftTa g7 |

HTA ATATARY TSHATHS GYHAAT, FEIA] AT, TALITITHT ATTGTTbAT! FHH]
oAfe, AR Hes a% 9@ 91 HedqV #REee dod g1 |
FAH Fq T T

e AT FFIATRT faiTr Saeaae &, SaTeee HeaRAT WIaT, @4 a1 okl qehiar
T FFIHIHR FAT T FIUSA ek Bieh 16 |

A I H G

IR FTEITIRES FFIART (a1~ THT FHARIERAE GHIT a7 fa=ig ur
T, T HFIATHT (UTEE T HAEITHT TATT qTe |

yitataeE arHar

Tl AlaaaH I T IIaeqel T HFIIh] T AT [FaR 75 |

Elf MGG
dled dlAidUle cfq iy “h‘-i GHI(\E')(CM bl ch (‘I(‘qﬁ('f'll?: \l'l"llx’?isll qTed blip dcde
FEIATHT (AT AMMEY rgd, AT TFehl TR ATTE<T ATATARITR ATHATTHT
R e | AT ATATaRITE 9T g% WINTHT Al Uhl
q) (ATSY) Y&IH ATQAERT R) (RATH) e araraxo

QA ATATER
FFIAIET FHEITeId FRep qeaeee] AN HTH TH T SFHATATS A9 TG | AT HFIAT a1
EAATIH] FATAT (AIEIT) ATATAROTRT BTHT e | e FANTHT FTeqdl RrHAT THA
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qghl I &9, HHE ThAdT AT Tdeed ] FdeR TH qHEgHl Irleedl ade

EMTToFlﬁ?iTIITﬁTﬁT@I

ATfcrehall E‘ﬁ B ST FHIAATS Hodl ATAes AU TaSA | AT Harehl AfAR=radre
af e RS qig H PRI ANTAAT 1§ RIS, |

W

F I HTATTHT TR TEhes ATg e T, fqariewedt savasdes = T, T
e Axiied MR a5 | SFAATIH TG HTH AAH AEFewd A3 T ATy HIAH
e B |

EIRESE IS

YITeTEl TPl 7T ATATT THSe® g TTGHI &THIel IcATEd T aEqee & gcaTad
TR fasnl fadqRor ARREH g8 a1 BTHl IATRAR AXheh| [(dehedehl FTTHT SISATLR

AEed! &76 | AT JXAT FAANEwhl B T HATHATEE AR eTHI STHI IATEAD!
fafirer Tifafafuesdr THENE 16 |
REFEIHAT

A T FHe® g1 Tqd HFAD] JAEAAS AdH @UEhAEed [RATSH drH fasht
faraeorerT A9 g=mRIAReT Ui AT GEdnT TEw | AT wHeE wEAr ¥ AfaH U]
Tr=reT Feqaqul fde Tariaa T° Fedri d&m af |

qratE e

A1 U GHE B A HFIATR] A9 a7 AT ATARTATET J Fiedd oaee g
T =R | T AAEEA FFIAD] AAATH AT IT6S, | Hie FHIlees Il ATdsl
fepraEwaTe PR TTfad 9UH 75 | T fAfear ques |

Jeq ATATaRYT ATATIHT ATed ATATAX &, Tl AqIAT FFIATATE ATIF T4 IR
AT ATTATHT AGBSTATH] [CATHT GRATIT | AT aATATaARY AT e ATARUTBT JAATH]
AATTd 7 | TS SAAITET e T qaee |

HTi¥ep AT

e IR AT ATATAR AT ATIR AT ATNT TSR AT HIfde® Joaas | A
Afdeeet FaqrdTe HTH T ATIRE ARFAITAT TALT T UTe, | ATTAH AT, ATidh
Hifqes (e faegs, Aifge 7 o Aifq afe) T i gorelt saaaraesr afis

ATATERYT TESTHT T Feqaqul FRFe® g |

IR e ArareR™

IS Fipiq® araraor:

AT AIEHIqE ATATERITHT HIAE T ¥ [qbrd STSUHl g3 | AT aTaravorHl
e eI Tcaet Al ATthe®dl @XIE T JTAN ITH &HaT a7 A1, IAewd AIES,
faeare ¥ gede®, T97 T WFRIES, AMNG | 9 FaAqIdTs IH97d 978, |

HITAT ATATAR:
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YU 9Tl ATHT JLTHT BT X TebT §reg, STqel 397 (9 TR fafva=1 srdgsars fHaerd
TRTTURT g7 | faeaeardl asRAT SR FFAEsd B! ATdTeaRel Gredl Jradardasdls
ST A& T g7 | AT FEA T Hawesd s SATIRe! =a-ar 3979 95, |
FRRIGT FTATER:

AR A ATATARIT Fa9TT RN ATATA AT (qarTaqT MR JATewed! AT Hecdqul & | ST
fafa= Teressl Hafa Aides g THar4 |

HERISEZEISIER

ST ATATARITAT AT AACATIAIT T Erg] STl HFIATeh! AaTIH]
e IHE Taeg | T9Y ST I T4 AT FeATeedrs XERE (MaH ¥ HHAars
T T, |

PICIEE A IR IC UK

yifafire ATATERT g ARTHES (BTS daMT@rsl) T A1 e (AU JFTaril) drs qaHe
THET T T GG THIE THH AT TART M6, |

qrefce ATATAR:

AITITeTeh TERAT TS UTeR{qes ATl JFIwAT, HIEH ¥ HAH qa2e, faeq geadwr &+
&1 99 FaE aees ATE, g AGEradT FHEiad 3 | faeaw wfaasr [we e
|

TAQTIE ATATARITR Hed

gfeet 9 @y fomr s
ATATARTT FATATA U FAHATS AATTIEEH] ATHT A FHATs XTI bl AT & AwaT

Q

[T FEIHT IATET T AR B! HIal [ HEd e | TR Felldeh HiEhaes
YRR AT bt

AR FATAT AATAATE TRIATE = dqTa] Febd B0 [T AT 1 M6 | T
FATATATE FHeb ATTHHA] 7 GaATEe AT Fehehl dAHT Fod TRISTS, Allh FHA
yfqee gHTae dATe HH AT G FF TH FHE |

YEF PR ¢

AR FAAT AR beATs STAIHIE TR ATALTDAT T IABOh! AULE I
GIET IATSee | ST AIETSHT THEsH! TAT |

AT TS

ATATARVNT AT AT THB! ATTHAS ATATTRT AT ATCHT TR Heb SATAHI
YRTH TGS, | STHAE] THeb! [qeATTH ATRHT FAHTA FHewd ATATHAl a1 TP
TG FATST HEd TS, | IRV &l AR ATAT T TFSA &7 AT AT

Qe S

T SATIR FHA ATHI BfAaTs GER T AT @IS (6 AT &THT AT HFIAT ATATaRIT
gfq Faaaelier @ T Aehe®d! ATaededl dqaR ded BRanfia g 94 tF 2amr w6 d
AT Bfaars IR T @IS TR IS |

=R faere:
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FTATARUA faeeITTel FFIHT FTITIHATS AR (FehTghl TTAT HTH e, dlieh
SHIES AT THETEE T [dhedes 47 Faaar I T9 Irleed G eadh] Thddl

TATIT AF |

AR AT qfea (FHAT)
SR b AT [quz & a1 S= T &1 | FAIHTAA] ATAER0 WIRT Ao erea el Y
“FAFIATS A T (AT a PRFeEATS BTATIH AT [y T 27 |
FIATARINT TR Teh Rea® YThaAT &7 | a7 T 9Ohal 8l I8 Aaqradrs A97 9
qcdes ¥ @axT afe== I+ qeatedd araraRurel dAHAd Hed 16 |

AIATEROT TR P HAXIBAT

FATHAEE R THTIHI FIAN:
AT AHATDT AT Teih FATITEER] FerTwaT TSN FANT T &7 | HHAEE
YANT T STad 99 AR gra |
GARTATE ATAEEHAT TR T AR oS
ATATIRT TS HAERE®d! TArdATT T A7 sraavewal ddfeasd yanrer At
THIAEE FATST e d (4w | aTaraRuiid RIS GaRie®drs Ad a7 JUHIGes (ahrg
T HEd T TIMSTRT BISETHAT ANTET (6w | ATE HFIAT oaar T FGed A, AT T
ATRT, qig T TIAST FHGA qoHaeg, |
Y bEEd! AT JYAIN:
TF ATIR Ja7dd JaEIIHh Adae® ¥ ATATaRol (v T i J&H gades |
TGS FALTITH & AT R A TS -

o ITATARTT TR UMb ATCATIAR] T&ATA fog &l | LA [FHT T
TN AT ATATATIT TRITHTRT AT & | I HraTeaad T+ dwa] gied
I ST ATALTF &7 | AT AN HFIATh] ATIT T A FALITHT |
TR e, TeTH] ATIRT g |

o FIATAXIH MXRIT FATTHT:

FATATARNT TN (AT ATATARITHT ATHT TS [0 Taw | ATATaR W T
faeT UTEFwl TATE, TATHEHAT, Gaeael ATAes, TAAaH Ades e qRadT qTh!
ATET §a |

TIIR AT GANEEH ATHAT Tl |

* IEAAEEATE GgaT
FIQUl ATATARATT SR TATTHT ATEReER AN JTIT G628
FATSTHT I0AITATS HET TS, |
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ATATARIT THATAHRT TR AT

Fraraxeig faeawer gar fer 99 e wfaefer abFar &7 1 39 =T R Wb
O Fg | STdich g IATHATT TRUEED] 1T IATATT YBRATATS dTaraRoia [aeei ey
GTR AT TAHT Te=rd T Al [arle® g

AN FREF TAGE e Te:

Uk ATSHTRIRS AT AT el AHATeT FIReb qcages TEaT T {Iae, ST IHTEeEahl
ZAAIATE A T Foas, | T9 YERATHT, JIUIH AaATIE ATdid GAee (AT<<E
FETAT, TR, H HALATIH) FI AHAT ATET IS U5 | K, ATATIS &% TEFES,
Jiaeadies ® &9 AT 6T TATER0 AraraRy §1 gfqeqdi T8 |

T e qAT THE FRFEEH! Ifg=rT e

AT ATSTATRR T AT ATATaRUTI R Feh qcaee Hell GRaiedd HReb TeaewHl
P Higd T 968 | I =R HA BIHAT AAE9TF ATERID] AIRATSATE HH TS,

|

favaToret ATht qegEed! e T ¢

BHATE TRUHT ATATARUT P Teae® TEIRN ATIRAT AR I &7, | SITEXT I AT,
FfeqRar, faeaaaradr ¥ STEwele THTad! YT $ig THH! ITANT T ATAAIdE TaLdT
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YA T Fiebras, | AT ATATARIT 87 TREE AT T Faae, A& Tid Afch, STSrdr
ATl

fareryuret @thn fafiesst wnT T

faeoureT wel gHE fdafde® Fefqeeor A, aead e, ddas [diuee g a4ad |
HW‘IW FRE TACEHH WHWWWWWWWWI
AR TR WWWWWWW%T?WWQT&HIWW
R qAAT T &1 | qdash [afd Aohl FATHl Fgc IAqT MG FASATCHE JOIMAl T TR
e ATATARITHT HeAThd T &l |

FIATENOE Jedeee! TAFTATT T

qrafer SATHFREE Fhad Td T THEE Ufead T (eIl AgRYT FHEw gl
Aiasrepl Afasarofl T [aRTde! FAATEwd! [Feuo T I RS eI I¢eT &l |
FET faaRor T SFSTas THATIHE

ATATARIT  FRFeEH ey 9fg [driles FaNd AfasT JTRESAHT Ihs  TRre |
UIRTSAHT TUh THATEATS [AAIEeh] HBRICHSE, THCHE A1 AT bR ATIHT ATl
T Aol R | AT &7 IOl a1d IIhRTed (F60) AT The Rwg T a7ed a9ee
FTATERONT GAT T ATER UTRTSA (WU) AT Jbe T |

yfaqae qarqr (Strategic Position and Report Writing):

YRTed JaR TR 9y IO ATSHTeResd AI=RE R U TEgH. 99 a9
ATATARITHT AU TRUH §rg, | ATSTATRIRS FHT T SATIR ATATARITH] ITHT (AT J&qel
AT 79 AT amaRyr qfasredt OHfdes TATadel adrsT Alhes, |

SWOT Analysis
Fze faeeiaer uger Aren fafy &1 §F & ORATSAET ar B SuH SAFETdHT Gt

oTheh, FHSIRIE®, HTERE® ¥ TRIe®H HAhd 9 TART TG | TFAT ATATEAIF ITH
AT IICATSTHTRT FET HIGS Tt AT A=A T AT FIhe® eI Tl AT Fageroor

s |

S

STRENGTHS

W

WEAKNESSES

0,

OPPORTUNITIES

T

THREATS

2 Investopedia
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Business Management Sqqamael Tq<9q

» MANAGEMENT SF9¥IYT s the process of getting activities completed efficiently
(F&TAT) and effectively (THATABIAT) with and through people.Management seeks
Efficiency and Effectiveness .

> &
ZAYC T ATSEYS ARl I &, I9 YhIATHT JATEHesdl TIRT T Qo
AATEEHT FHT a7 AT T @iog | TAA “q B FE ARPrEE T T°
ferfeeg |

> FATFHTT:
HIATIH AREE Y T IoHE TRISTE, AT FIqeh! AT IurAfees Marafues
TR TLEH B F ST AT @I T4g | TIATS “FE Hoe® S THIAT TH 9T
ferfeeg |

MANAGEMENT FUNCTIONS

AT FAE
*  PLANNING TIoT:
Defining the target (AT gRHTIYG)
Developing strategies (TUFﬂﬁf ﬁW)
Developing sub-plans (T{C{-EhGFﬂ%?F ﬁW)
* ORGANISING TS
Determining what to be done (% T YR ﬁiﬁTUT)
How it will be done (AT HIRT TR-B)
Who is to do it (a1 T &1 81)
B [FADING Agc
Directing (ﬁ%—‘ZFD
Supervising (Ul?j%[&FUD
Motivating (
Resolving conflicts (g THIYU)

B CONTROLLING
Monitoring activities to ensure that they are accomplished as planned.

E@WWWWWW S B! & U ST
|
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MANAGERIAL ROLES
YGRDIT YfAPTeE

> INTERPERSONAL SR et ¥+

Figurehead TRES

Leader T

Liaison s
> INFORMATIONAL ST TR

Monitor Tﬁﬁ?ﬁ?

Disseminator UYIRh

Spokes person Udddl
> DECISIONAL furta®

Entrepreneurial IH]

Disturbance handler TTSdel &SR

Resource allocator  HId SIGRITIT Tlef
Negotiator grararg

Business
AR AT
Input Process

output
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SOCIO ECONOMIC TRANSFORMATION

Role of Business

IR qFHHT

JATGT R Tcdee

Factors of
Production |’
(=N 5
Captal Enterprise
qISTHT STAT gl AThT
Rent | Wages || ” Interest || Profit
[ncome

Business a9
FAATIEE ATH HIHE, JTHITSAS FT qIT AXRRE®H! ATTITHATE®, TAAEe qadm
=TeATE® IR T ARTAHT FATT RIS TH ATNTIRREH Eva |
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Division of labor %H faHTSH
SR a1 SFFEArIHT =/ faaqred q=re {1 aqges a1 aafmesd fawar favg wafasr w0
fear faeg T gfRaTeTE SATSEE |

"o e

b iR
A

1y

ipf

Business Functions saaaraes &1gs

AT HLTITH (FHERIEE) \ -
» fafqa saear . ’ Functions
> Iared Accounting of

= Business
Qoo
000

Human M B

Resources

Human Resources

LGN
> FHHATT ATGIIHATH] AT > FHHATT FAT AT IYOT
> FUEATISRT €T 9T H1d fqawe > (STHH! FaeqT= qIT Tl
> ST 9T a9 (FERer g
> FHHATEEHT AT T9T SAE H1Y) » FHARIEEH! HTI TrIIH HeAThT

> aiaq qar fawa
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Marketing smfee<or

> UTEhesqTTh] g ALY T AT FAT TAT IR &7es qearT T

> I XTI T |

> TIaeor YUITelierT TTSTAT T ISTHIRIESH] ATTIAHAT [aeoar T4 |

> AMUTF hl AT fadia 99T &Y TaeaTI—TH] Jocll

> STl AT ddd SFaEqTIT

» qRAArHT g

Finance faa =aazaq+

> ATNF Foid T qATTHIASR] TAT T ATHA

Production Idmeq

> IR qIT I AT

> @fve faam
> querRYl faqmr

» TEIHl IATeA

> uTtataes eanT faam

qRATSTHT g7 faears

Entrepreneurship@ﬂ?ﬂﬁﬁT

ITAT SIMEGH qed TS, | T HATRT AR AMGH Tedh! TR e’ A= TR

T |

qraraxr

)

IS

IR —— PEAGEEA

[

Source: Adapted from Antoncic and Hisrich (2001)

RIS 23

Role of Entrepreneurship

JTARTAAT AT o
SCATEAHT Acdeedrs Tahldhd I |
HITAETR! [FHTEAT ANTET |

/

| ]
oL
uKaid
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What is market and marketing
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ANTART THREE
geaer @nra (Direct Cost)

THET AN bl AT TEl IATEAHT EIfead Jradl, ST/ @9 AN &l |
aucaer (Indirect Cost)

JCATETH el AT FATE F AT ST |

FETEXOTH] Ao

F TIAT FFIAIS FTATATHT AT AT ATST AT fovg T aEqe® IcAeT T4,
| HSGIeedTs [qeUaHl SATAT I F& IcATed T JANT TR TRI0 AT eaet
ARTT &7 |

Taf AT @9, (T gda9 =T 98T dITe g @l |

v feor arra
FFIHT JCATEA I AT a7 YaATeeadl T 9w g5 |
Total cost ($)

Activity level ($)
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WORKING TOGETHER FOR
SOCIO ECONOMIC TRANSFORMATION

v gfvad=efer ara
TG JebIehl AT BFIATA IATET T JcdTee®dl J&ITHT (7 TTee | T giRaa-eie
AN AT HTAT dE& AT a1 &+, ¥ AT IIIE GUs FH HUalg g |
ferR anTdes:
* HAelH
o ST G
o gUIATIS
qivadefier |
o g HH
* IHURE (F=AT IaTY)

Total cost ($)

Activity level ($)

How to Measure Cost? &= ®&dr /19 17
Q. 99 ANTAE® FEEg THEE
R, ANTA AR TR
* YT WH
o {HUT
* AVREsS
IR NIEIE e
3. ANTA feeyoT T




WORKING TOGETHER FOR
SOCIO ECONOMIC TRANSFORMATION

o fuR anTg

o gftaaaelier anTa

¥, [EgUH! SafAT ITed @ Hid § IT=erd | (TF Afen)

lf" A\ International
\‘f{f@% Labour
\l‘fﬁ.ﬂ'}l‘ Organization

Why do we need to measure costs?

BTHIATE T AT 9 {hd ATI9a% 7

/

| ]
oL
uKaid

from the British peopie

A E ATAFERATS HEd HIA ATHRT &g AR I Tehls AN ITel 991 ATATF G |

ferhT faifed 19 wed Ty WY g9 IHEER HAEA TRSES, |

How to know your production costs per unit...

Cost Amount Total %
\Variable Cost
Direct Labor (Variable) 2,000 40%
Direct Material (Variable) 1,000 20%
Overhead (Semi Variable) 500 3,500 10%
Fixed Cost
Depreciation 20 0%
Rent 1,000 20%
Utilities 500 1,520 10%
Total Production Cost 5,020 100%
Divide: Units Produced 502
Cost per Unit 10

o YA AT AGTT ATRHT, AT T ATRT AT=ehl FIwIehl Teh M (HeTaeireh

PHERIECE

* TG FRUA Jb-3d7 UIgre ITHTITAT FFIAIEEHT dal Heed T |

Price and Costs

qRfag & &l ?

What is Break even Point

7 Break-Even Point

Revenue

Total Cost

Units
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BREAK EVEN POINT FORMULA

Fixed Cost

(Unit Price - Variable Unit Cost)

Example....
Cost Amount Total %
\Variable Cost
Direct Labor (Variable) 2,000 40%
Direct Material (Variable) 1,000 20%
Overhead (Semi Variable) 500 3,500 10%
Fixed Cost
Depreciation 20 0%
Rent 1,000 20%
Utilities 500 1,520 10%
Total Production Cost 5,020 100%
Divide: Units Produced 502
Cost per Unit 10

Selling Price: Unit0
Variable Cost:3,5 Produced: 502
Fixed Cost:  1.520
Total 5,020

1,520

VCU: (3,500+502)= 6.7 -
FCU: (1,520+502)= 3.0 20-6.7

Break Even Point

= 69 Units

BEP Units
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What is PRICING.... Hel % Bl 7
o FI AT HAT feshlehl AN J&ATE TRTH T FHTAT THH |
o HA YR H AR 0T @YUl B FFIAES Bl AN AhHAdT I T Bl
AR HeF [avg IAT TG STl @ | STAATE] IATE"d ATTbAH [aohl T ATHT
qre T FHSA |
A IR I0HIdes
o Premium Pricing (ifaas g1 faeiom
o Penetration Pricing yaer e fagizon
o Economy Pricing (srdererzar He fgiRm)
O
O

Price SkKimming @& ferTs) |
Psychological Pricing w=rea=nfae qer fagmm

o~

Premium Pricing (difaas wer fAgizom)
o NitHTH A g0 ToHIae gfqanies wwar I== Hof (MR T |
o Ffg F&q a1 Famar afga (Unique about the product) #fe & w= &t urita

TATAHTT BAHT TN T Alebes, ATAT e TSR] JcATed STARAT Tfeadr &1 9+
Teh AT YT Rl IcqTET dTE ATH [ATD (b3, |
o JHA fpear afd AW fobe WIERT Tk I=9 Hed U AUHI, IfqesT T AR
feafq afaar wuwr gfdtateaa 77 e arl fesred WRITH g7 |
Penetration Pricing waer der faeio
o AT HeA Fafeor 2orfifey Ureeke® e AT Penetration Pricing
TTATA fashl T AR T, FEAT T AT a]
AT foshl W FJIRAT Faeqdr TH . :
. 0 a - = PRICE Charging a low price (P2) from
IATLATS bl T [SSlgH TI'F(Q‘&FF gl | the start ... to quickly sell the

- highest quantity (Q2)
® JUJTd JMUIHT Sdlad dalGd T JcHTla bl

TIATY X YTehes 9 TlT‘i' qqq Wl P Some revenue (B) is foregone
o JIMT T FEHT HFIAIH] ATNT AT (GST] B

Tl:i- W’ S W Zﬁ- ?TH_@T [STTTHT @eedl P2 Penetration Price

Godl T T TRl T S=rdT =ra-T (T

T WEd e | A C \

o1 Q2 QUANTITY
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Price Skimming d=a s

. R : -
ST T St Price Skimming

HEd T [SSITed TRUSH! &7 |
REREZREER W qﬁ?_q_‘ﬁtr PRICE Initially charging a high price P1,
TUTHT = q¥ed Aed Iqgy, | then lowering price to P2

o I FHEHF HA i%r%frwﬁr Skim Price Total Revenue = A+B+C
T3CT IATAT AT THb] P
[Tl AR I3TS Hed
qigell qeeh qieerd [EEuer gar
UTEREEHT Thl TOTET T
TATITRT H aiT a1 ThiEws; | A c

B

P2

=) Q2 CUAMTITY

Economy Pricing s= fRaRw
o I I FaATdEE TAFIT T IATEANT FFeId ANTAee®dTs AAqTH e,
STl Hede® &H e Fqisal g | TTH YTehesd AAaedsE Aldh dANdes
(AT ATFeTF IATETe® @I T G |
® I TN TAT HFIAEEHD] AN ATTLTTAT BIHT TATAH I HIAT SATHTATRT
AT @RATE 2l | fhAT |1 TaATaesHT SAT B Ewmeh] STl (Rl AqTT
TS |

Psychological Pricing wrastaes g fagror
o FAIAAAF Hed fAUROr T AT FIHT ATFadS SATEwd! JeATEAEEh]
ATHT T HABEHT TN T, |
® JEMETUH AN, U JUHARRIEEH [THITHT Hed “FH T AT Free T STl
FT 22,00 FTYIAT 00 =T FH T, A HAIAE Frerehl faera R favg | a7 T
AT =T & Sae ger faerar aere faeg
Hd gers al aerg (Mo
T TN FAHT TR §3 | TS Had ATHN G JeATEHewh e (Ao uger fafvera
HAIIRUSH! (ATHAT) ATIRHAT HeA RO 9 TS, |
TFICH [q9R THerd T -
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* % FORHT TUTSH T AT YAl HA fad TAR T 7

o TqUTSHN FFIAI T JATEAATS TATRHT HAL THaS ?

o TUEH FTAETdEEd qUTadhl & a1 YaTdls & ARMT TG 7

A T Bl [F FTAIR ST AT {ebehl 55 | 99 FIAAATS bl el
gaed T qUTed GHI-THIAT 4 Jig T{IS, |

Ife TS Fled ATHT Ae® dergda d- qurs dATHl THIAGF SFaATTHT faaTg
ol

qITeel fAR=R AT aqel ged T ARTAHT (AR 9 &7, fehelebl aqdTs afd
ATRAT AT g5 faerept giaeadl &1 T Y& FHTSHE! AT TG HFLATIT T A

=) : l

o S
FEL UG JATEAEE Pl HA & ?

N

q. TUTSHN ATHAT ATEFeATs For={ard |

R TIEH ANTAEE TS TErd |

3. TR A& |

¥, qUTEH JqeTdTers ST{ei< |

“Aedr (AR T ITH ARHT TR aEqH Fel U (R 9 g fF ST 9%
qTeT IS Hed qfeady Y qeufy a1 qe fraiRer niaewafs fasr s 7 7
B

AT UTEFEEATS ed | TUIEH! Hedl (MR a1¢ JTesheeare qiarnar fafra
FIHT fqe P T | YTeheedls dTel [Gqerd fF qure IAleemed! [a=el Hidd

A e |

qUTEHT JTLTUEEHAT ToR AT | Ald qUTS AR AR AN [Tt fae
& TRIEHT B 9 FREr 19 Aqieheg, |

ITHT Hed (AR Al qUTEHT ATedend qUTshl ICATadTs Hiddl Tedd STraaH
T TR ATCAT 18T 913 7 &7 |

The customer is always right...so include them
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HFAIHT § FRIGREEH! (ARG TIHT ATAG TeT HFAATE AQIITAT HTS |
@l EET g BIEIES -

> & fafverd fafawr soraamaer avdfa, aifama qar goirer sEwr areT aUse |

> W= safufis EameTe AT/ Aedr feafq 9T aTsd |

> HFATTH AT I T AT A[AT T (IATEH, HiwaTd, faghT, SamT Hifa
#ATie) |

» FET Fq [T T FHATS HiA [THIH T ATHHT I3 |

» @9 I 11 e |

» TR ITqhe qaT TS dichea)

» ARTA Ged 9Tel 919+ 97 ol Hed MeaRer 9 IdnT 17Ee |

2\ @rar
> AGTIHT g¥h el FRITGREEH ATTAG e GTardlg o @rdr A= |
> e FRIEREES [ddle T9 GIArHT ATTe@ T AMa=g ¥ aaI9=nd a4

GTATe=HT Jiate e, |
> AT FRIAR g farde T9 GIarET Jiase TR0 gTed TUHT §8T T9adls TRFTH
grar = qipes, |
e @raTer AT

fafa farazor T
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EUE GG

> TSI GIATHT T PRIGREEATs ATT Ifas Mg | SURT (&l a1 giedrg
THHT FHTALT RS |

AT AE (A ATRTIE rdes - | AATIEe A9E e A @HaH GIags -

» T faar > FoAIEd Gikg
» JURT AT » STl qAd JThTAl
» FagrdTare AT » Tastelr arr afasr @
> Separa WU YT > garT @
> TAHEE AT 9T > Agd< g4

>

> ferar =

> ARTA AR, ®if=r @ie

fataer @<

TRl Gl AHAl

fafa IEERS

T
T smuar | SRR TTaa LIEQI

fasr @rar

> fadhrerT Tehfd areT qrs+ Aibws; | fashl SaRT/AR1E & AT FEr GREH g AT A/l
THTSTIAT TS 4T feehl F@rs= I 1 FqisTal &7 |
» & GHIAT TE1 [aahT greg T HA0ebl SATHHRI e T [aehl ATSAT/@RE ATl
S HisTAl &7 |
> AR el a1 AUHT TFATs HH T4 ¥ FIRI IS Al JIR T Fiebve, |
» IR ATHRT /A Gl TR T4 Agd (A5 |
forenT EraTeRr THAT

fafa faazor BRI TR STEAT EE ST
farant EE EE e ge faem

>
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» &A RIYEHT i @ AR TG ATET 13 Wby T @ (AT TH HEd (S |
> AT GSATAA TH AT G [hTed Alehrs; | YA ATaSTHT THehl TSHIS,
TSE FATITRT AT ATTAAT TATIT LT [Ss,

o a7 Ry @we
fafr  |fERw T @ S AR fer wwafa @fte
ke LEE] | oy
qlg grdr

o

g AT I<h ATth /SAAIATE AT 78 [ afebl § 9 dvheg, |

> TF AEH GETgs GTal AEAIg ¥ AH T ST J&a&T TETIs |

» SURI fdquesr fafq, fqaver wa geed T Teies

g grar
g @rarel THAT -
qTg @rar
ATEH AT AR FITR
SATAT

LIS] fereray IR WRE | TG qhTl | & St TRH | Geehl




F o 22\, International N LA
7 oY%

WEAN:wv #{f@% Labour 2 [N

oot SmsmecoemEnron ST N4/ Organization uKaid

from the British peopi

AT QT

JURT qIa+ Atk a7 SqFATAATS ATATHT v, ¥ JLRT {orehT TRURT Afqerg e
GTATATg ATATHT @TaT Hi =, |

HTETHT @I TERT & HILET 5reg 7

» FA UEFdTs Hid JART (€47 T RIS [&Ifq a1 aNeEs; |
> STHAT i IURT faahT @ T FIET Hid IS dihl 3 U1 aNesg |
> TGB!l GeARTd IURT I&TIT iehdT (AIfe) ATATIT Alcheag |

oo

» ZaRI ot (A= 9 "Ed ey |

AT Grar

ATHTHT @Atk FHAT :-

ATATHT GTeT

ATATHIR! ATH :

ST

fafa ferar=or Iarr foar GUER 1) Tl fae o T
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TH UH, 309¥
TR HGLTH, 00 AT TUH FTLT

> gRT 98 () () SAAATH] gb: TITART FHAA ANTHT FoTT TSR TH T FART
TR qAT AR TITAT T FoaATAT T SAceAd
> GRT I](¥) 9OV (q=gal & HAATS Ui (AoThl 3957 (a%g HIHAT A3
qrE S |
» 4R 33(9) AR 8. TAF ANTREATS JISHIRIH 6 gIS, |
> gRT 33() WS ANTREATS ISR GATE T IS & g |
» dRT 3%(3) SHE &F: TdH HTAbATE Irea T, qaar a1 ARTTTA
AT FTATSTh GRETH & g |
Y TH, R09¥ P T
gHTOeRR T/ JeRTiRT AT R09% /% /9%

= —

» UEATEAT ;. ATHbH &, [6d qAT FladTh HALAT T, HTHEb T ISTTRETATR
AT TAT bedhl T FFLT T TS H FEIIH! (qeb1q TH, 5H
TUTRT T HARITATS A T IcATGhed ahg THAT=gH T ATl AT U
IAR T |
el afeTT

» THRT RAF) “ATIRAT AMRHTHE” Tl HAEA I ATIRAT T=TAE T 9
YAl g ghg THAATE  THT qHS, |

» THRT AA) “GIaSTH” AT HATHRT AT T a7 HATRT A1 TR IAN, FTATA
a7 AT T I JATAT BT THINTH TTIAT, ALATIAT, AT a7 TST HUHT
AT FSATATHT TEHT B FFIAT, TEHS BH, JIHERI B, EPRT G197 q°
AT AT AT R G |

» THET () ‘TSR TRRIAT” AT ASTRID] FaT, O ¥ FRaerer qeaeaar 35

TETSTT U ARRIAT a7 HAEATs [GUsr MafhTs aenus

> THRT W) “AfiE” qeer wiestad fag Asmararer @it emiiE ar difgs
FT I FTHIR AT FHATT a7 SAGF T&ATH (45 FHAT FAAEUH Ah TR
7% |

HTHE Tl ATTRAT FaeT
» THT 3. ATAR AT U AdH ATIEUSH TIHT g | a1 UF T T =ira
geehl oA w1 &/ qrieEiaed a1 Fiaer fad foq Tar 91 gaaw ) AR
TERIAT T &S |
> THT ¥ ATAR FH ATHHATS TAST a7 ATHLT TTHT TraT STHAT ST ga |
> THT Y. AR ATAATAFIATE BT (TG §F T BT FEHT TS 8o |
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> TH & 9AR g9, au, fag, sra snfa, goafa, s v genfe e av e
B B! ATATIHT HEATT T TGy
> THT O AT HIHE! AT IS
» TR 5 ¢S A Tl ATIFR
» TR R HIHR g ATH] HIAA ITAR T3 ATTHR
_— :
» T®ET Q0
> (&) fratad A9, (@) I AN,
O () THIAIMA AT, () ATRIeHD ISR, () AT A |
» TR 99. ASHIR FFRIAT AR HHAT ATST T8
» T 9R. ASR FIed TTAAT1 A
> THRT Q3. TR GEIT FaEAT © & AGAT TIETUTRTAHT T8 Fd BT
FeATISTeh ASGUHT SR GERIAT 7 T ol TR qFewd W qag g
> THT ¥ WA TRad= ATAT 9 ISR S B @
> T Y STTSTHT T8ehl AATHT ISR G HIH &
ATferdT qar grerensdy aweedr sawan
» THRT 9%, gRTeTdTArs FrHAT dEISH Hich
» TR 90 =iHE Fred] SqaedT dN] g4 & & ¥ ¥5 "uel
> THT Q5. aTferdr AfHepdl TYHT HTHAT ASH Fibd a2 qMaq Aafd TErar q a9 |
» dieH FAGGTHT FAaqH qTieies, foRTT faer qar Suas, F==g #1v, @
ATAAET ATHTISAER GRETAT FHI qge T Jraar faq ave |
» T IASATHT e ASRIRETAT d1ed qgH
AT THT FTH T HTHE Gl TTET

> THRT 9% AMTHE AT FTEHAT AMST Fieb © (9)
» THRT 0 AT FH T Ak qMIA g ¢
» THRT Y AR FH TH HTHFHR ATTRTT TR THBH ATIRAT IR, T BT
AT ATHINAE GRETHT HFET T I, |
FY T FHT AT FaedT

» THT 5 HH TF AT © Gidied © U1, §QTHT ¥ HUaT AarR Y oer &TH
Teafg ATem woar faq 9

» THRT 30 FE THT FH TS TKAT IIATGT ¥ 0T T TATHT ¥ TUTAH
TS T F¢ THT HIHAT ATIET el e faqad |

» TR 33 FTAR QAT a1 GATRT SI=H1 AlEATATS HIHAT AATSET ATATATAD]
ATAITF T FAars aes |
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» TR 3¥ ATAR GU® HTHb HTH 9 TR Hidag qiesids T giaem
IS, |

> THT 3Y TR ST T&T ISR FERIAT a1 ASRIETAT (M Teah
THIHAT T T |

» TR 3%, AME qod gig (F) TS : q FUR JaT R TUARS, qTieatasmar
ATT & SRTEXHT THA Td% a9 alie qad g (TS) T3 |

» THT 30 JAR 9 AleATH! qRATHE RIeR A9 @ T3

> THET 3¢ UIRHAHSE Hgl TH T3

> THT 3% ATER ST EGTAT ASTARETATA HH =T TESTAAFH [oTed
qTS qIRHTHFH AT THH (a7 I93; |
ferar gvadT et

» THT Y0 AAIR ATk f[aar Jeud g § fad arss |

> THT ¥ ATAR AESE (87 gdd av 93 T Afear 1% &7 fa@r 9ses |

> THT ¥ ATER el faar 99 av 9 faq

» THT ¥3 AAAR HTH WH AdgH! 20 [l § [aqepl a3 BR{aeT ar3e |

» T ¥Y FER Al R fa R e qree |

» THRT ¥Y ATEAR ¥ TR TAT (92T 913 dR qeel A R HgATRl | I3+

» Foobdl WER faa1 9 fader s

> THT ¥o ATIR ATHFI & g7 AR Aol [BRAT o] 99 JUAT 93 &
fepfean faar qreme |

» THT ¥ AA9R = faar Ro fam ¥ e faar vy feqeew afs=q ™, @ v
TG Ao 9T FARAYH ATHAT e ATAR &

» THRT Y4 ATER faRrHT faar, BRar 9eT, g9iq faar smewdr faer sfger g |

> F=AghN, JUSTH qdT [adT el Faedl

» THRT YR ATAR HAHEBH ATIRTT doAdare 10 FITerd Fgl T qagiqerd a8
TSATHTHT STEAT T T, |

» THT 43 AR ATIRAT TGl 5,33 gfqerd Iam |

> THRT LY AER FRIE] F6F q oG aRTaeh At SI=R AT T A oo
HATITATIT AR TS |

> THT YUY FTER SAGH THRP! TUIATATS THIT TR FRAH AT ARG aTF]
AT STHT TRTST T4 |

» THRT 4% ATIR  (GHT T |1 SRTETH THH [aqae

AT AT T W@ qevdl gaedT
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» TET &5 ATAR ﬁwamﬁuﬂzﬁﬁm?ﬁwm?wwﬁr#ﬁ%w
FATATHAT TAT T TG, T HATATA AT AT THTDT ATHA T I |
» THT V0 FAAR FATIT AR (6 AT ATchebl TR&T TAT T@TEIHT AT T
T AL FALAT T
THRT O3 FAAR AT FREAT T AT HATHBH! HAed @l THITH g |

> () FTATIAHT GRAT TAT TAHT G I B H1d 7,
» (@) FAA I TH TRISA ATk FadrT T,
» () ITHIV, T AT TRTHN TARTHT AT TR TRTHT (63qed, Folle a9
A FRTR] FFRIGHT STTAHT BNES T T T ATAR TART T
» () ATHIT FRET TR ATTAI FTH TN T |
{9 gepfcepl IART a7 HAT Tl AT

» THT o¥ FAAR ANTE TEHErE THUH HiHE a1 A afearers feran
AT SATATHH T I,

» QAT Aeqeshd! H: ek Irafie ITAR 9 T dAMaHIT Afch died
AR ATAYTER] Tewe T,

> TR AT TAUHT I STHNT S A AReprae TS g o HFE]
BEIEGS

» QRIS 9T ATATaE fqebrde a7 @ads a9r AAResT"eH AT Hars |

TR oY, ATAR (HOT =THE Freredr a0y sgaen

> ATAYAF AR, IYRI AT THUT AT AIATHT ITAed RIS,
> FHUIA ATAe TAET AATRTATS AT AT, T3+ 91 q91 ATa9geh
» [HHIT F TIAHT ITITH AREATHT Ja=e T |

TR o% ATAR ATAATT HAHBGRET (9 geer

» THI AT ATAMTAT T FAATIT HFATHT I STAT BATeAhebl LT AT FIH
T,

» AAEATE SISSISHT ARTH T SFAT T,

» [@F®l & TUeTa=T del THT HIHAT TRMSUHT T¢I THID! Sl aiol I HE

fam
> FERT YA YTATHE STERH! AT ATIIH AT T TEATT=R FTHUT
e |

THT o5, X HHE Rl e

> o A AT AU WERS g AR AeATHE R T a1 |
> FESAE [oa1, At faar T " el a7 qq 1 qiiey aHIH e |




el .;,?’;’ .“?\!‘ International N LA
EWEA WY VAI[OYY Labour S
T %t Organization uKaid

from the British peopie

> AT @I TEThl AT a1 AAITH FEATT Tehl e, T+ AT aTdcehl ThH
Qe HeFeTE HaTIT G |
» ISRIRETAT ¥ JTHbATS [Aoiehl TR, A gH, TRFRT ATARS ATSTd

A1 o 9 |
THET 5% HIGHT FIass= FFeedl Faer

> HraHT yiaear STHEHHT g WUHT &l IIaSSHT BTH 9 HTHEAS
JITSSTH T8 groled STSTHT M, |
» TR R ATEAR ASERETAT, TS T &€ aael AT BTH BIETebl
faalaar™ T U AUia adeR Tal IMad 5H ARATHHI AT T 91, |
GITSSTART AT E LTI FFwe| AT

» THT 105 AR FIASAA ATHT AT FTLATTAD] AT ATTIABAT AR
fafaaraetl aAre= e |

» THT Q0% ATAR IASTA HTHeHR! AT o7 AT JIAGTHT TicTehed FET Aq
Teh SIIATE ABT S ol T o |

» THT 99R ATAR JASAA ATHTATAT TUHT Teh TF HTHbH FI FHTEHA
TS RIS G, |

» T RY ATER UF THITH AT Aldg FEared TAT a1 §Sred SR QAT &l
U FHITSTHE! GOhATATE ATHEF [Fd1d FHETT THUH! ATEITHT (TR TR
el fag gfaser=ar srazaraTe ararar 19 afs; |

» THT 4Y AR ATRAT ART QT RIS 3919 o IgaA =T il
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